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CC talent

“When we bring
~ the students

in, it gives
them a chance

to earn money

— - — -
The board of directors for the Western Massachusetts chapter of the National Tooling and
Machining Association recently held a meeting at Springfield Technical Community College
and heard from amn.mummmmam:mmwmmmo-
velopment Center. Fourth from left is Kristin M. Carlson, president of the board and president
of Peerless Precision in Westfield. isprinGsieLn TECHNICAL COMMUNITY COLLEGE PHOTO)
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e M o to be. Their minds are a lot

interested hiring interns from
STCC, including employers
htheﬁeldsofﬁmnology.

“I'm a big fan of hiring
students in ," Carlson
added. “When we bring the
students in, it gives them a KRISTIN M.

while CARLSON,
PRESIDENT,
PEERLESS
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“We got her in May 2017. It
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should do,” Carlson

they've made the decision on their
own, they're more apt to buy into it.
They are more passionate aboutit,
and they want to grow. The intern
we have is getting trained all over the
shop. She just wants to learn more.”
Carlson cited another advantage
of hiring mechanical engineering
technology graduates from the com-
munity college, the fact that they are
trained in a state-of-the-art program.
“It’s probably one of the top in
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using the same software programs
that we’re using. They're using

) Wﬂyﬂlﬁl‘ 's current within our
industn »

As part of the Learn and Earn
Fo"mmtﬁmu
work during traditional semesters
and during the summer, putting in 10
to 15 hours or more per week based
on their schedules and employers’
requirements. Student interns must

Geraldine de Berly, vice president
of academic affairs. “We're excited
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cdi or call $13-755-4893,




